Disability Equality Scheme Framework

1. Introduction


Who you are and what you do


Why is disability equality important to your organisation

Where you want to get to in relation to disability equality

2. Where we are now

What you do and what you know about what you do (ie Audit findings, facts and figures about staff. Board, audiences, participants, buildings and services)

3. Involvement
How are you currently involving disabled people in what you do and in developing this scheme?

4. Impact assessment
You may be able to address this principal in other sections – how are you checking for barriers that you might not have thought about within your work? How are you looking for opportunities to promote equality through your work?
5. What do we need to work on?

The learning from your audit and your involvement of disabled people so far – what do you know you need to work on (this is about showing how your actions are linked to your auditing and involvement work)

6. Your action plan
What are you going to do over the next three years – remember to make actions SMART (Specific, Measurable, Attributable, Relevant and Timed)
7. Implementing the scheme
How are you planning to implement your scheme – who is responsible, and how is it going to happen?

8. Monitoring and reporting
How will you monitor it? How will you report on it? Public bodies are expected to publish an annual report on how they are progressing and update their scheme every three years.
8. Appendices
You may want to include you full audit here if you have drawn on it previously… etc
